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LEARN MORE AT:

NJ PAID FAMILY & MEDICAL LEAVE
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CASH BENEFITS

TO CARE FOR YOURSELF
AND LOVED ONES

CASH BENEFITS

TO CARE FOR YOURSELF
AND LOVED ONES

MOST NJ WORKERS ARE COVERED

and your job may be protected under federal and/or state law.

When you have to stop working to:

 Care for your own or a loved one’s physical or mental health
 Care for yourself during pregnancy and childbirth recovery

* Bond with a new child

» Cope with domestic or sexual violence

Receive 85% of your average weekly wages, up to a maximum.

See the current year’s max benefit level and eligibility requirements,
and apply online for cash benefits:

myLeaveBenefits.ni.gov
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